
 
 
 
 
 

 
Notice 

 
MOTION 

 
 

On April 7, 2015 the Secretary received the following motion to be made at the  

Annual General Meeting on May 13, 2015. 

 

WHEREAS the articling system has been broken for many years; 

 

AND WHEREAS it is an annual crisis for many law student graduates who cannot obtain 

articles, or obtain articles where they are not paid or lowly paid and receive poor training doing 

non-lawyer tasks such as photocopying and binding without adequate and consistent exposure, 

training, and self-less mentoring to prepare and assist them in the transition from being a law 

student to being a lawyer; 

 

AND WHEREAS there are calls from some to abolish articling and resort to an American-style 

system where the move from academic learning to hands-on legal practice directly imposed on 

the public would be without the intervening articling experience; 

 

AND WHEREAS the members of the profession today all know the valuable experience they 

generally received during their own articling experience, despite its present failings, that articling 

provides to potential lawyers and to the public a valuable safeguard, and that a mentored and 

non-business guidance and transition from law student to lawyer is in the interest of the public; 

 

AND WHEREAS The Law Society of Upper Canada has made various attempts to repair the 

shortcomings of the articling system including the Law Practice Program; 

 

AND WHEREAS these attempts to repair have created new problems; 

 

AND WHEREAS these negative consequences have included criticisms of the creation of a two-

tier articling system and possible negative reputational and career degrading effects on the 

articling candidates, and increased rivalry between candidates for articling positions; 

 

AND WHEREAS the current articling system is used primarily by some as a method of sourcing 

new talent in business competition with others, and fosters significant careerism and ambition 

 



rather than a foremost and primary dedication to the integrity, values and traditions of the 

profession; 

 

AND WHEREAS the current articling system generates complaints of long hours, stress, 

anxiety, competition, rivalry, large amounts of tedious work with often little useful training and 

only occasional mentoring; 

 

AND WHEREAS large and medium law firms have means, resources, and ability to recruit 

talent other than by the current articling system; 

 

AND WHEREAS the current articling system has the deteriorating effect of creating bitter rivalry 

and at times hostility between articling students in their attempts to qualify for “hire-back” as 

associates; 

 

AND WHEREAS the current articling system impacts deleteriously on all law students by 

imbuing their law school experience with concerns about obtaining articling interviews and in 

classifying potential articles with various law firms and vying for higher paid and more 

prestigious articling positions; 

 

AND WHEREAS the current articling system operates to interfere with the law school 

experience and the learning of the law by incentivizing law students to obsess, worry and focus 

on activities designed to obtain an articling position or a more highly paid or prestigious articling 

position;  

 

AND WHEREAS the current articling system creates undue anxiety for students by creating 

what some licensees, candidates and members of the community see as a two-tier system with 

one tier being not as valuable as the other; 

 

AND WHEREAS tens of thousands of peer-reviewed studies show that stress and anxiety 

negatively impact learning, particularly memory retention; 

 

AND WHEREAS some articling students work for no remuneration and others are paid 

substantial amounts at the same entry level into the profession;  

 

AND WHEREAS enrolment in law schools has been increasing, with a new law school having 

been opened in the province of Ontario, while concurrently the number of articling positions has 

been decreasing; 

 

AND WHEREAS many areas in the province remain underserved and are too small to compete 

with salaries in metropolitan areas; 

 

AND WHEREAS The Law Society has recognized and published a report that indicates 

racialized students, and those who train outside of Canada, are the most unlikely to obtain 

articling positions, resulting in inadequate training; 



 

AND WHEREAS The Law Society report on racialized lawyers indicates that minorities continue 

to be under-represented in the mainstream profession (ie: only 7% of lawyers at large firms are 

black) due to lack of mentors and networks; 

 

AND WHEREAS the articling interview system now in place has required the creation of 

elaborate rules about hiring, interviews, timing, offers, and other factors, to provide an 

appearance of fairness and balance which transparently does not exist; 

 

AND WHEREAS the efficacy, purpose, conduct and meaning of the current articling system has 

been so defaced and degraded that many licensees and members of the community have 

suggested it be abolished; 

 

AND WHEREAS the articling year is meant to provide a practical training experience that is 

unavailable to the student at any school or through any other educational method; 

 

AND WHEREAS the purpose of articling is to expose a student to professional ethics 

obligations, to various methods of the practice of law and specialized fields of law practice, to 

act as an introductory year to the realities of the practice of law in different specialities and fields 

of endeavor and to obtain lawyering skills in real settings to permit the movement of every law 

student from the abstract and academic to the working world;  

 

THEREFORE BE IT RESOLVED: 

 

1. THAT the current articling system be replaced with a system where The Law Society of 

Upper Canada places each qualified law student into an articling position by random 

selection; 

 

2. THAT each law firm with 8 or more lawyers must accept and provide articles of clerkship 

to those law students it is assigned; 

 

3. THAT any law firm with 7 or fewer lawyers may apply to be assigned one or more 

articling students; 

 

4. THAT The Law Society of Upper Canada shall set the pay scale, salary and other 

employment benefits and terms for articling students; and 

 

5. THAT The Law Society of Upper Canada set such other terms and conditions to ensure 

the articling period is one of mentoring, training, acquiring of experience and absorbing 

of the tenets of integrity of the profession, and not primarily for careerism nor exploitation 

nor marginalisation. 
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